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HR Metrics&Analytics

This course provides learners with an opportunity to apply a
human capital approach to the development of human
resources and workforce measures that are aligned with an
organization’s strategy.
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Industrial Relations

An examination of the nature of labour relations in Canada;
its history, objectives and philosophy. The structure and
functions of the Canadian labour movement are studied as
well as legislation governing industrial relations in the private
and public sectors are studied. Particular emphasis is placed
on the collective bargaining process and negotiations and
management roles in the administration of the collective
agreement.
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MANAGING FOR INNOVATION

Innovation is a basic element of business growth and success.
Innovation, like many business functions, is a management
process that requires specific tools, rules and discipline. It
requires measurement and incentives to deliver sustained,
high yields. Organizations can use innovation to redefine an
industry by employing combinations of business model
innovation and technology innovation. This course goes
beyond ideas and inspiration to offer practical, tested advice
on how to create value from the innovation investment on the
level of day-to-day processes, as well as at the strategic level.
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HR conference & Expo
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May 2023 -

THU Networking Break
n 10:00 AM - 10:45 AM

The Secrets of Successful Succession Planning
10:50 AM - 11:50 AM

Networking Lunch & Expo
12:00 PM - 01:00 PM

Networking Break
02:27 PM - 02:47 PM

eynote Session With Claude Silver - Bringing ...
02:47 PM - 03:54 PM

FRI
eynote Session With Honourable Jody Wilson-...
2 08:30 AM - 09:45 AM

Networking Break
09:45 AM - 1025 AM

0 Powerful Ways to Improve Employee ...
10:30 AM - 12:00 PM

FCPHR Awards Presentation
12:00 PM - 12:30 PM

Re-Inspiring Your Workforce: How Employers Can ...
0110 PM - 0210 PM

Activity Break HR
0212 PM - 02:24 PM

[Keynote Session With Shaun Boothe & Closing ...
CPHR Con...

02:24 PM - 03;39 PM
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